May 1, 2018

TO:

District Superintendents of Kern County School Districts
Kern County School Districts

FROM:

Nick Kouklis, Chief Executive Officer
Self-Insured Schools of California

SUBJECT:

Authorization for Release of Unemployment Insurance Records for Retired Annuitant

As the Unemployment Insurance Administrator for Kern County districts, we would like to provide you with a copy
of form DE 1181. This is an Employment Development Department (EDD) form that may be used to receive
confirmation from EDD if a retired annuitant has received Unemployment Insurance (UI) benefits within the last 12
months. EDD has confirmed that this form may be used for classified or certificated employees.
A district may choose to use this form to confirm if a retired annuitant has collected UI benefits within 12 months
before hiring the retiree to work temporarily after retirement. If a retired annuitant has collected UI benefits within
12 months and is working temporarily for the same district, Government Code Section 21224 should be reviewed
carefully.
Enclosures include the following:
1. EDD form DE 1181
2. Government Code Section 21224
3. Unemployment Insurance Payments (Excerpt from A Guide to CalPERS)
Please be aware that a district may incur a liability under Government Code Section 21220(c) if a retiree is hired
after receiving unemployment insurance compensation in violation of Government Code Section 21224. Districts
should consult legal counsel if they believe that a violation of Section 21224 has occurred.
If you have any questions about the EDD form or CalPERS excerpt, please contact Carmen Gonzales at (661) 6364416 or cagonzales@kern.org. If you have any questions regarding Government Code Section 21224, we
recommend consulting with your legal advisor or with Schools Legal Service.
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Section 21224

21224. (a) A retired person may serve without reinstatement from retirement or loss
or interruption of benefits provided by this system upon appointment by the appointing
power of a state agency or public agency employer either during an emergency to
prevent stoppage of public business or because the retired person has specialized
skills needed in performing work of limited duration. These appointments shall not
exceed a combined total of 960 hours for all employers each fiscal year. The
compensation for the appointment shall not exceed the maximum monthly base salary
paid to other employees performing comparable duties as listed on a publicly available
pay schedule divided by 173.333 to equal an hourly rate. A retired person appointed
pursuant to this section shall not receive any benefit, incentive, compensation in lieu
of benefits, or other form of compensation in addition to the hourly pay rate. A retired
annuitant appointed pursuant to this section shall not work more than 960 hours each
fiscal year regardless of whether he or she works for one or more employers.
(b) (1) This section shall not apply to any retired person otherwise eligible if
during the 12-month period prior to an appointment described in this section the
retired person received any unemployment insurance compensation arising out of
prior employment subject to this section with the same employer.
(2) A retired person who accepts an appointment after receiving unemployment
insurance compensation as described in this subdivision shall terminate that
employment on the last day of the current pay period and shall not be eligible for
reappointment subject to this section for a period of 12 months following the last day
of employment. The retired person shall not be subject to Section 21202 or subdivision
(b) of Section 21220.
(Amended by Stats. 2012, Ch. 41, Sec. 14. (SB 1021) Effective June 27, 2012.)

Unemployment Insurance Payments
California law prohibits appointment of a retired annuitant by a CalPERS
employer if, during the 12-month period before an appointment, you
received unemployment insurance compensation for prior retired annuitant
employment with any CalPERS employer. Upon accepting employment, you
must certify in writing to the employer that you comply with this requirement.
If you are working as a retired annuitant and it is discovered that during the
previous 12 months you were paid unemployment insurance compensation
based on prior retired annuitant employment with any CalPERS employer,
your employment must be terminated on the last day of the current pay
period. You will not be eligible for appointment as a retired annuitant with
any CalPERS employer for 12 months following the termination date of the
current employment. Violation of this unemployment insurance compensation
restriction does not result in mandatory reinstatement from retirement.

Unemployment Insurance Payments (Excerpt from A Guide to CalPERS)
https://www.calpers.ca.gov/docs/forms-publications/employment-after-retirement.pdf

