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(Insert Name) SCHOOL DISTRICT
HEARING CONSERVATION PROGRAM

(INSERT DATE)

(Insert Name) School District

(Insert Address)

(Insert City/State/Zip)

(Insert Phone Numbers)

HEARING CONSERVATION PROGRAM
PURPOSE
The Hearing Conservation Program is designed to ensure that the campus community does not suffer health effects from excessive noise.  Some operations may expose faculty, staff, or students to high noise levels.  This program is a part of the District’s overall commitment toward a safe and healthy workplace.


This program complies with Title 8 of the California Code of Regulations, Sections 5095 – 5100, Control of Noise Exposure.

SCOPE

(Insert name) School District’s  Hearing Conservation Program established practices where noise levels exceed 85 decibels (dBA).
SOUND LEVEL MONITORING
The (Insert Name) School District tests work areas where noise levels may equal or exceed 85 dBA.  Testing confirms noise levels and identifies workers for enrollment in the Hearing Conservation Program.  Testing also allows for the proper selection of hearing protection.  Sound level testing is performed to Cal\OSHA guidelines.

The campus community can contact the (insert who to call) (SISC) to request a sound level survey:

· If they suspect exposure to excessive noise on the job,

· If previously monitored areas may have changed,

· If the assigned hearing protectors are suspected of being inadequate.


Affected employees can observe area sound level tests.

RESULTS

 
(Insert name) School District will provide the results of these surveys to the area supervisor.  Supervisors will notify each employee exposed at or above the action level of the results of the monitoring.  Records of monitoring are kept on file at (Insert location).

Employees exposed to noise at an 8-hour time-weighted average at or above 85 dBA will be placed in the hearing conservation program.  These individuals receive:

· Audiometric testing,

· Hearing protection, and

· Training on the fitting, use, and care of hearing protection.

FOLLOW UP

                       (Insert Name) School District performs additional sound level surveys whenever a change in process, equipment, or controls increases noise exposures such that:

· Additional employees may be exposed to or above 85 dBA or;

· The hearing protection being used may no longer provide adequate protection for the noise exposure.

AUDIOMETRIC TESTING


The (Insert Name) provides audiograms to employees in the Hearing Conservation Program.  Testing establishes a baseline and detects if a person has suffered a significant hearing loss, also called a “standard threshold shift”.


(Insert Name) arranges audiograms for employees.  (Insert Name) will notify the department when it is time for annual audiograms.  Testing is performed at the (Insert Name) in accordance with Cal\OSHA and ANSI requirements.


The (Insert Name) will pay for the cost of initial tests.  Any additional test or examinations to determine the cause of any hearing loss will be paid through workers’ compensation.

BASELINE
New employees will be offered a baseline test within six months of employment in an environment requiring hearing protection.  It is necessary that employees not be exposed to noise levels at or above 80 dBA for at least 14 hours prior to the test.

ANNUAL

All workers in the program are offered annual audiograms.  These tests are conducted during the normal work shift.  Each employee’s audiogram will be compared to that employee’s baseline to determine if the audiogram is valid and if a standard threshold shift has occurred.  This evaluation will be performed by (Insert Name).  Audiograms detecting a threshold shift will be repeated within 30 days.
RESULTS

If the final test results confirm that an employee has suffered a standard threshold shift, the employee will be notified by (Insert Name) within 21 days of the determination.


A physician will determine whether a standard threshold shift is work related or may be aggravated by occupational noise exposure.  When a standard threshold shift occurs, the following steps will be taken:

· If an employee is not using hearing protection he/she will be fitted with hearing protection, trained in their use and care, and required to use them; or

· If the employee is already using hearing protection, he/she will be refitted and retrained in their proper use and if necessary be provided with hearing protectors offering greater protection.

Results of audiograms are placed in the employee’s medical file at (Insert Name).  Test records are maintained for the duration of employment at the (Insert Name).

PERSONAL PROTECTIVE EQUIPMENT
Hearing protection is required for all employees exposed to an 8-hour time-weighted average of 85 decibels or greater.  Hearing protection used must reduce employee exposure to less than an 8-hour time-weighted average of 85 decibels.
The (Insert Name) has a variety of hearing protection types available to employees.  Hearing protection is obtained at (Insert Name).  (Insert Name) determines appropriate protection based on measured noise levels and will ensure proper initial fitting.  Departmental supervisors will supervise the correct use of all hearing protectors.  Hearing protection needs to be replaced as necessary.

If there is any change in any process or operation, hearing protection will be re-evaluated by (Insert Name).

TRAINING

(Insert Name) provides annual training to employees enrolled in the Hearing Conservation Program.  The training covers the following aspects of the Hearing Conservation Program:

· The effects of noise and hearing loss;

· The responsibilities of the institute and workers in preventing noise induced hearing loss;

· The purpose of hearing protection; the advantages, disadvantages, and attenuation of various types; and instructions on selection, fitting, use, and care;

· The purpose of audiometric testing and an explanation of the test procedures;

· The findings of any work area monitoring.
RECORDKEEPING
All records of employee exposure—including the results of all surveys, audiograms, and training—will be retained for the following period:

· Area and Personal monitoring records will be retained for at least two years at the (Insert Name).
· Audiometric test records will be retained for the duration of the affected employee’s employment at (Insert Name).
· (Insert Name) maintains hearing conservation training records.
· All records will be provided upon request to employees, former employees, designated representative, and to any authorized Cal\OSHA representative.
